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2024-2025 Survey Timeline

Discovery and 

survey prep Sept. 

SURVEY
LAUNCH

DATA
COLLECTION

REVIEW AND 
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RESULTS
DELIVERY

PROJECT
DISCOVERY

Distributed in 

Nov to 18,825 KBA 

members

Responses 

collected

in Dec.

Analysis and 

report prep Dec. 

to Jan.

Delivery of 

findings Feb. 2025

A total of 1,288 KBA members out of  18,825 competed the survey for a response rate of 6.83%.



Respondent Profile
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Survey Demographics

60% 

55 and older

GENDER RACE
PRACTICE 
SETTINGAGE

62% 

identify as male 

92% 

identify as 
White

55% in

private practice 

PRACTICE 
LOCATION

82% 

work in KY
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The sample matches gender distribution of  the membership but overrepresents older and in-state members 

Does the survey represent the overall 
KBA Membership?  

GENDERAGE
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Does the survey represent the overall 
KBA Membership?  
IN STATE

71%

82%
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Priorities & Effectiveness
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Supporting 

lawyer 

competence 

and 

continuing 

professional 

development

Working with 

the court to 

improve the 

profession 

and legal 

system

Assisting the 

Supreme 

Court in the 

disciplinary 

process for 

the legal 

profession

Promoting 

lawyer civility 

and 

collegiality

Building public 

understanding 

and trust in 

the legal 

system

Perspectives on KBA 
Core Functions

HIGH LEVEL OF MEMBER 
AGREEMENT THAT KBA 
CORE FUNCTIONS ARE 
IMPORTANT

92% 86% 82% 82% 80%



Programs & Services
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Highest KBA Program Usage/Satisfaction

All other programs had usage under 10%

87%

85%

68%

86%

89%

66%

11%

26%

56%

79%

84%

92%
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Kentucky Law Update
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KBA Programs with Lowest Member Awareness

32%

49%

53%

52%

43%

70%

0% 10% 20% 30% 40% 50% 60% 70% 80%

Decisis

Employee Assistance Program

Fee Arbitration Program

KBA Knowledge Hub

Mentor Program - GPS

SOLACE

% Not aware
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Preferred CLE Formats
Live, in-person seminars are still the preferred format, followed 
closely by on-demand (pre-recorded).
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KBA CLE 
Consumption

26%

35%

38%

0% 5% 10% 15% 20% 25% 30% 35% 40%

No CLE from the KBA

1% - 75% of CLE from the KBA

75% - 100% of CLE from the KBA



Member Engagement
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Member Engagement Trends Lower

For those 34 and under, 
seventy-four percent 
indicate minimal 
involvement.

About two-thirds of 
respondents describe 
themselves as minimally 
involved.



YLD
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YLD Involvement

Other than YLD activities at the convention, there was low 

awareness of KBA YLD activities 

Of the 12% of respondents who were 
eligible, 5% are involved in YLD

Of those who had participated in YLD programs, the 
majority are largely positive

Experience with Disaster Legal Relief program 
presented more mixed results



Legal Economy & Professional 
Concerns
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Top 5 Concerns Affecting 
Practices/Work

19

Keeping current in the law

Providing good service with limited 

time

Keeping up with and using tech

Lawyer professionalism and civility

Work-life balance

All Respondents:

Law school debt

Providing good service with limited 

time

Work-life balance

Health and wellness

Keeping current in the law

34 and Under:
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Top Legal Profession Concerns

20

Trust and confidence in institutions

Unethical/unprofessional conduct 
by lawyers and judges

Lawyer wellness

Attacks on the judiciary

Continued regulation by the SC

Inability of poor and modest means 

to afford a lawyer

All Respondents:

Lawyer wellness

Unethical/unprofessional conduct

Trust and confidence in institutions

Inability of poor and modest means 

to afford a lawyer

Law school debt

34 and Under:



Observations from Recent & 
Current Leaders
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Previous & New Issues of  Concern

22

• Access to justice/Rural practice 

• Discipline rules/process 

• Professional excellence/lawyer education

• Membership issues - involvement, 

collegiality, new lawyer training, support for 

solos

• All previous plan priorities

Continued Issues of Concern New Issues of Concern

• AI and its impact on the practice of law 

• Legislative overreach 

• Public confidence in the legal system 

• Access to legal information and 

services/rural practice 

• Wellness 
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